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Investor in Careers

We are delighted to announce that we have achieved Stage 1 in our quest

for the Investor in Careers Award. This is one of three stages before we

gain the full status. It is hoped we will complete the award by the spring
term of 20009.

Guildford County School
Investors in Careers

What does Investor in Careers mean for Guildford County School? |in C is a kite mark for quality in careers work.
It shows that we are actively linking with National requirements and guidance for careers education, information,
advice and guidance including:

e The National Quality Standards for Young People’s Information. Advice and Guidance (IAG)

e The National Framework for Careers education and guidance 11 — 19

e The frameworks and programmes of study for personal development, work-related and enterprise learning

® Inspection Requirements

Investor in Careers provides:

) A framework for monitoring, reviewing, evaluating and improving the leadership, management and delivery
of careers work—supporting continuous improvement in response to young people’s needs.

. A benchmarking and assessment tool—making it easier to identify strengths and weaknesses, areas for
development and action to improve

. Support for collaborative work in individual organisations and across local areas and 14-19 consortia—
encouraging joined-up curriculum and IAG provision

. Evidence to use in reports, submissions and applications—including to governors and board members,
funding and commissioning bodies and the Diploma Gateway

° Evidence to use when contributing to the self-evaluation and self assessment that are the starting points for
all Ofsted inspections

Why become an Investor in Careers?

Investor in Careers helps organisations to provide the good quality careers education, information, advice and
guidance that support young people’s achievement and equip them to manage their career development, including
learning.

There is strong evidence that young people who receive good quality careers education and IAG achieve more
and are less likely to drop out or change courses than those who do not.




I in C will help the school to achieve the highest level of quality careers guidance and education to help young
people to access good quality impartial IAG. This information is at the heart of personalised learning and
contributes directly to the achievement of the five Every Child Matters outcomes—which is why Ofsted inspections
look at how well careers work helps young people to achieve good outcomes.

= The raising of expectations agenda—this focuses on helping young people to participate in education and
training until age 18. It includes providing careers education and IAG early enough to influence young
people’s aspirations and expectations (eg by tackling misunderstandings and challenging stereotyped and
traditional thinking) and supporting them in making decisions that lead to success in learning and work.

= 14-19 reforms—these widen young people’s choices and extend the range of progression pathways open to
them. Collaborative delivery of IAG is one of the key assessment criteria for passing through the Diploma
Gateway and features in the 14-19 Progress Checks. Good quality careers work also plays a key role in
supporting the achievement of local post 16 progression targets and shaping the post-16 progression
information that will be published in school profiles from 2009.
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Year 11 Memory and Revision Session

At the end of February a group of Year 11 students spent a morning working on memory and revision
techniques. They learnt about how the brain works, left brain and right brain functions and how to
undertake ‘brain friendly’ revision. They learnt three new techniques for revision: link stories, the
number-shape system and the memory room, which will hopefully make revision easier for them. They
also had the opportunity to experience some relaxation techniques. All Year 11 tutor groups were visited
in Tutorial time and spent a brief session looking at the ideal revision session and they were given some
information to help them plan their revision timetables.

The ideal revision session is as follows:

Firstly, 30 seconds on ‘warming up’ — for example using brain gym to get both sides of your brain
working (we did this in the tutorial sessions!).

Then, 30-40 minutes active revision. By ‘active’ revision we mean doing something eg. making notes,
drawing mindmaps etc, and not just reading from a book.

Next take a 5-10 minute break. Move away from your revision and have a short break.

Then move onto another 30-40 minute revision session, but spend the first 5 minutes recapping on what
you’ve done in your first revision session. This is important as revision needs to be revisited several times
in order for it to remain in the long-term memory.

Next take another 5-10 minute break.

Then do another 30-40 minute revision period, spending the first 5 minutes on recap as before.

Finish with a 30-second ‘wind down’ (a bit of positive thinking “I will remember this!”)

Research shows that if revision is broken up in this way, you will remember about 75% of your revision.
However, a solid 2 hour revision session with no breaks will result in you remembering about 35% of the
work revised!

There are also some tips for revision for students and parents on the website (under ‘Guidance’ sections
for students and parents)

Good luck with your revision!
Mrs Nurton




Mock Court Competition
By Sophie Retter
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Sunday 9" March 2008

Harassment charge leaves Harriet Guilty

On Saturday the 8" of March, Harriet Clarke
was found guilty of the harassment of her
neighbour, Nigel Quimby.

She was charged with pursuing a course of
conduct, which she knew or ought to have
known amounted to the harassment of her
neighbour, contrary to sections 1 and 2(1) of
the Protection from Harassment Act 1997.
Her trial was held in a magistrate’s court,
yesterday.

It was in dispute whether Mrs Clarke had
committed two acts of harassment on the
12" of January 2008. The prosecution had to
prove beyond reasonable doubt that she had
sent 5 threatening text messages to the
victim, as well as banging loudly at the
victims front door, shouting further threats.
These were about a previous argument
between the neighbours over some leylandii
trees Mrs Clarke had planted; that Mr
Quimby claimed completely blocked their
light. The argument lead to civil proceedings
in the County court to have them cut down,
something Mrs Clarke was upset about.

it was confirmed the texts were sent from
Mrs Clarke’s phone. However, she denied
sending them and said that the phone had
not been in her sight the whole evening. An
acquaintance, Oliver Williams, who was with
her on the night, also gave evidence to

support the defence. Mrs Clarke notified the
court she had been under the influence of
alcohol, because she had been drowning her
sorrows at the local pub, the Rat and
Whistle, but she told the court,

‘I know | banged on the door and | shouldn’t
have done it.’

The victim and a police officer, Michelle
Cooper, along with the prosecution lawyers,
informed the court how Mrs Clarke could
have sent the messages, and how the victim
was affected. Mr Quimby said,

‘The ordeal caused me alarm and distress
and | was very nervous especially as she was
shouting and it was dark.’

The magistrates agreed the prosecution had
proved their case and the defendant was
found guilty. Mrs Clarke now faces charges
and the court will take in her circumstances
and decide her punishment.
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